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Where Are You With the RIASEC Language? 

● Brand new to RIASEC?

● Want to get started with RIASEC?

● Currently integrating RIASEC?

● Part of your district plan?

Share Your RIASEC knowledge



Before We Talk About RIASEC, Let’s Practice Asking Questions 

Turn and Talk: Choose one or two questions to work with.

● Tell me about yourself.

● How are you growing in your work/life?

● What options are you considering for growth?

● Where are you headed in your career journey?

To keep the conversations going consider using: ‘And what else?’



When Language and Questions Work Together

1. Common Career Language 2. Dialogic Practices



The Five Benchmarks That Guide Our Work



Benchmark 1: Establishing a Common Career Language

Key vocabulary: Guided Self Assessment



Benchmark 2: Embedding Career Conversations Into Instruction



Benchmark 2: On-Going Career Conversations 



Benchmarks 1 & 2: Career Conversations = Instructional Strategy

● RIASEC circles
● Character analysis (Dr. Martin Luther King)
● Brain breaks   
● Bell ringer or exit tickets:

○ How did your themes show up this week? 
○ Which themes did you lean on the most? 

A low drag approach



Benchmark 5: Student Voice

“I had a job interview a couple days ago and they asked me 
how I would explain myself and how is that beneficial to this 
job and I was right away able to point this to Social and I 
think a lot of that I know - because I take entrepreneurship - 
and we worked on learning about the RIASEC and 
implementing into jobs. That has helped me so much 
especially now as a senior I can see it in the real world as I go 
to field studies, job interviews, and college exploration.”

-   High School Student 



Evidence From The 
Field, EF and RV



Benchmark 3: The Importance of Parent Support 

Parental support is strongly associated 
with students’ career confidence and 
decision-making.

(Söner & Gültekin, 2024, International Journal for Educational and 
Vocational Guidance; To et al., 2022, Journal of Child and Family Studies)



What This Looks Like in the Field - Elizabeth Forward



Benchmark 4: The Importance of Community Partnerships 

“Employer engagement is fundamental to 
career guidance. Research shows that 
school activities like career talks and 
workplace visits that involve people from 
workplaces are often linked with better 
employment outcomes.”

— OECD Education Policy Perspectives No. 36



Benchmarks 1 and 2:  Normalizing In Everyday Instruction



Benchmark 4: Community Engagement / STEAM Academy 



Benchmark 3 & 5: Families Attend Student Showcase



How Districts Become Career Connected Schools

A) System-Wide Implementation 

Focus: District wide over time

● District leadership
● Teachers
● Instructional coaches
● Counselors (later)

B) Strategy-Focused Coaching

Focus: Develop centers of excellence 

● Teachers & counselors
● Instructional coaches
● TOSAs
● District specialists



What’s the Evidence this Approach Works?

↑ Student-initiated career conversations

↑ Engagement in existing activities

↑ Alignment between identity and aspiration

↑ Work-based learning participation 

Three studies (CA, PA, MD) 89,000+ students



Latest Research Brief - Grades 4/5

39.5%

44.7%



From Listening to Sense-Making

It would be natural to have questions.

● Let’s take a few minutes to work with what you’ve heard and 
surface the questions that matter most in your setting.

What questions does this raise for your context?



Choose One Question to Explore Together

1. What’s one upside you can imagine if every student shared a common career 
language?

2. What issues can arise if RIASEC becomes a program instead of a common language?

3. Where in your system could this approach take hold?

4. Where are careers already present in your curriculum, waiting to be surfaced?

5. If you are currently using quantitative assessments with students, how are you 
processing the potential for guided self assessment?

6. What’s a small, low-risk next step you could try this semester?

Partner up. Stay curious.  



Before You Go…

● What’s one thing you’re taking with you from today?

● A question, a shift in thinking, or a next step.



Let’s Connect Every 
Student To A Future 
Full Of Possibility!

Partner with Educators 
Cooperative to build a 
sustainable, career-curious 
culture where career-connected 
learning is woven into the fabric 
of everyday instruction.

Thank You
Contact information: 
EdHidalgo@educators.coop
Mobile: 8584012610

mailto:EdHidalgo@educators.coop


ABOUT EDUCATORS COOPERATIVE

Educators Cooperative (EdCoop) is a mission-driven 
organization that helps school systems create career curious 
cultures, so students connect everyday learning to who they 
are and where they’re going.

We partner through our Connect the Work initiative to embed 
career conversations into existing instruction, maximizing what 
schools already have rather than adding new programs, platforms, 
or curriculum.

Our approach delivers value by focusing on:

● Educator capacity, not external dependency
● A shared career language used across classrooms
● Practices that scale, without increasing cost or complexity

Career readiness doesn’t require more initiatives. It requires better alignment.


